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Annual General Meeting of the Academy of Arts and Humanities 

Friday, November 22, 2024, 1 :00 to 3:00 PM, ET 
      
Participants: John Archibald, Sean Caulfield, Linda Clauson, Marie-Josée Drolet, Sheila Embleton, 
James Grier, Nic Lafrenière, Marcel Martel, Margaret McDonald, Ray Siemens, Cheryl Warsh, Julia M. 
Wright, Christl Verduyn  
Regrets: Diana Dimitrova, André Lapierre 
 
 
Time called to order: 1:06 
Sheila welcomed everyone and made introductions. 
 
Approval of Agenda: Cheryl, Marcel 
Approval of Minutes: Marcel, John) 
Change on page 6 paragraph 2, near the end of the paragraph: the paragraph should say “medical and 
health sciences faculties” 
 
Opening remarks:  
 
 
Sheila thanked everyone for attending the recent COEE in Vancouver. She mentioned the experiments 
of having a reception of the academies instead of a business meeting. The receptions were right after the 
induction reception. At that point numbers were low, so Academies 1 and 2 came together for the 
reception. The other experiment is holding the annual meeting online to allow people to attend from 
across the country. Sheila encouraged feedback on both experiments. 
 
Julia mentioned that she had difficulty finding the agenda for the COEE online and asked about 
Humanities panels. Sheila mentioned there were no panels for any of the academies. Instead, there were 
thematic presentations in the form of two symposia (Indigenous, SFU on climate and sustainability). 
 
Julia suggested that maybe panels might help members to justify travel expenses and to highlight the 
Arts and Humanities Academy. Sheila mentioned that one member at COEE mentioned that it would be 
easier to get funding to attend COEE if the Academy business meeting were held there. 
 
Marcel asked about the process for organizing events for the COEE. Sheila responded that it has 
changed over the years and noted that this year’s COEE was sponsored by SFU. In the past the 
academies did organize the symposia, on a rotating basis (one year out of three for each academy). Julia 
also noted that in previous COEEs the Arts and Humanities Academy did work for a greater presence at 
the COEE. 
 
Sheila asked if we think people would be willing to stay an extra half day since the meetings are shorter. 
Cheryl suggested that it might be combined with another event such as coffee breaks or breakfast. James 
suggested that since time is an issue that coincidental (i.e. concurrent) presentations is the best option. 
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This would mean that something like an Arts and Humanities panel over breakfast is the type of thing 
we should try to include in Montreal. 
 
Cheryl mentioned that the induction ceremony might be shortened, for example by not reading the 
citations (which are already both in the booklet and on the screen), which could open time for other 
events. John suggested that the induction ceremony might be broken into sections by academy. 
James also mentioned that Arts and Humanities needs to be presented outside of COEE. 
 
Discussion on Dialogues 
Sheila mentioned that last year’s Dialogues series had 4 presentations with presentations relating to the 
G7/S7 topics. Last year was the first of the Dialogue series, an innovation brought by the current RSC 
president, Alain-G. Gagnon. May  9 was the Arts and Humanities presentation on freedom of 
expression, at Massey College in the University of Toronto. Next year’s Dialogue lecture will be at 
UQO (Gatineau) and focused on the topic of reducing poverty and inequality. The other G7/S7 topics fit 
more into science or social science disciplines. The event is tentatively set for May 8. Sheila welcomed 
suggestions for volunteers for this event. Cynthia Milton has already volunteered to help organizing this 
dialogue. 
 
COEE next year is in Montreal the week of Nov 11 with exact dates TBA, tentatively Nov 12-15. The 
theme of symposium has not yet been set by the U de M. 
 
Board and Medals 
Sheila noted that there were many excellent applicants for the Arts and Humanities medals (Tyrell and 
Peirce). There is an RSC review of the awards and medals, particularly with a view to proper funding 
underpinning them. Our academy had asked about the possibility of increasing the frequency of the 
Tyrell medal in light of the number of excellent nominations, and this was the responses. 
 
The strategic plan 2023-2025 had three main pillars, Inclusive Excellence, Independent Expertise, and 
International Engagement. Discussions have started for the RSC’s next strategic plan. There have been 
suggestions to perhaps simply broaden and expand the current plan with an added focus on Indigenous 
issues. 
 
Division Chairs 
 
Division One 
Cheryl mentioned that the committee may need new members for this selection committee. They 
reviewed 33 files with 14 successful applicants. Cheryl noted that this was 10 more applicants than the 
previous year, but no more seats were available, since the French division used all of its places. The 
committee requested one more seat.  
 
Cheryl brought up the issue that College members should not apply before their College term is 
completed.  
 
Cheryl also noted that some applicants did not apply to the correct Academy (for some, Academy 2, 
Social Sciences, would have been more appropriate). 
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Cheryl also stressed the ongoing issue that some nomination CVs are not always clear and concise, and 
often quite messy, which makes the work of the committee more difficult. 
 
There were more female successful candidates, and the committee did strive for diversity, but had 
difficulty accommodating smaller institutions.  
 
Division 2 
Marcel also spoke to the CV issue. He was pleased that next year’s committee will not have multiple 
members from the same large institutions. Those are the same institutions that tend to have the most 
applications, and since selection committee members have to recuse themselves when an application 
from their institution is discussed, it means that many applications are discussed by too few selection 
committee members. 
Most of the applications came from the larger francophone institutions; however this year there were 
several applications from smaller institutions. 
 
Marcel again noted that this committee also expressed frustration over the fact that some nomination 
packages did not have clear and concise CVs and noted that there are not clear guidelines on the RSC 
website. His report submitted in March had some suggestions re the CV issue, and Sheila will pass this 
along to Gary and discuss it with him. 
 
There was a similar discussion stressing that New College members are not guaranteed a space.   
 
  
Division 3  
Division 3 did not provide a report or member in attendance at this meeting 
 
Sheila noted the ongoing issue of attracting artists from outside of the academy.  
 
Further Comments About Review Process 
Sheila mentioned that there seems to be a reluctance to change the CV requirement in a manner that 
restricts it but suggested that clarifications to the CV requirement could likely be made while still 
keeping the overall form of the CV fairly open. 
 
Marcel underscored that there is a sense of frustration among selection committee members about the 
lack of clarity for CVs. 
 
Cheryl suggested that a policy might be introduced for CVs that are not clear or are otherwise 
problematic, and that they should be sent back to the nominator/institution. 
 
Sheila asked Linda if sending back CVs is possible in terms of workload for staff. Linda responded that 
applications are reviewed by staff to check references, and to check for length of various components, 
but they don’t usually look at the CVs. Linda suggested that this may be something that staff can look at 
more closely. 
 
Marie-Josée asked if it might be good to provide sample CVs for application.Sheila suggested that 
having guidelines might be a better route, as sample CVs had been discussed and rejected in the past. 
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Marcel noted that the RSC website has guidelines for letters, but does not have guidelines for the CV, 
other than length.   
 
James is surprised that senior researchers are submitting CVs that are not professional. James suggested 
that maybe these dossiers should be disqualified. Sheila remarked that it’s unfortunately remarkably 
common among academics for all purposes, not just an RSC problem. 
 
Cheryl mentioned that the committee does have the capacity to distinguished between applications that 
come from outside an institution. 
 
 
Committee on Membership  
 
Sean noted that he has continued to do work on this committee with the help of Professors Liane 
McTavish, University of Alberta, and Professor Emerita Patrick Mahon, Western University. He had 
reached out to VPs Research to recommend possible nominees, and this seems to have had a positive 
impact on applications. Challenges still exist for artists working outside an academic institution as well 
as for French-speaking artists. 
 
Julia mentioned that the committee’s role is not currently to help prepare nominations. Julia asked if this 
new committee has been integrated into the operation manual. Sheila will ask for Sean’s help in doing 
that. 
 
 
Other Business 
 
Sheila provided an update on the Ad Hoc Committee on inclusive excellence. Gary was not able to 
attend the meeting to provide an update. Sheila outlined the membership and overviewed some of the 
work of the committee, working from a report that Gary had provided to Council in May. Sheila will ask 
Gary to provide something to circulate later. 
 
Marcel thanked Sheila for her work.  
 
Marcel’s term has ended, and a new committee and committee chair (Lucie Hotte, U de O) has been 
established.  
 
Sheila noted that she will check with Nicholas to ensure all the selection committees are full.  
 
Meeting ended at 2:25. 
 
 
 
 
 


